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The original "Applicent Reviev Penel" was established 15 July 1953
hy the Deputy Director {Swyport) end vas called tha Medical-Security-
Perscrmel Panel. The operstions of this Panel were reviewsd in late
1961 and the afrective vas up-dsted and relssued ss of 22 Jamary 1962.
The directive is from the Daputy Divector (Support) to the Director of
Persemnel, Director of Security, Directar of Training, and Chief,
Medical Staff. As of thet time the nxme of the Panel was changed to
Applicent Reviev Panel.

II Parpose

The current purpose of the Applicant Review Pansl is set forth in the
following statements from the governing dirsctive: "It is imperstive
that the Offices of the Deputy Direetor (Support) whieh perticipste in
applicant processing activities properily fulfill their respomsibilities
Tor exsuring effective selection yrocedures. It is important that
information which may leed to the decision that sn individusl spplicant
uMmmfwmmmmmmmm
offices and subjectsd to systematic svalustion before a decision affeeting
ppointment 1s mede. The type of information referved to is imformstion
relsting to an individusl's suitadility for Ageney wsployment ineidextal
te thet normally developed by a suypport component $o enable it to spply
the employment standards for which it hes primary vespensibility. Such
informetion may not, of itself, Justify a decision %o reject sn applicent
or to separate s provisicnally clsaved sppointee. However, 1t may acquire
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significance vhen relsated to informmtion develcoped by other spmost
companents .
by e Divector of Persconel, Director of Security, spd Chief, Medfcal
5 the Pusel. The Chief, Assesmpont and Evaluation Btaff, indical Stafy,
i3 remponsidle for bringing t5 the sttention of the Pee) infarmetion
or prrsmality characteristics of sa individunl wnder considerstion. The
gresentstive of the Director of Perwonmel perves s the Chalrmen. The
IV Nolae Gperandi
In coniwection with iis comsidexution of a ocags, the Panel recosmends
castimged procesudng, further review by one of the syport offiows cone
sermmd, or cancellation of further yrocessing ou maltability grounds.
In the latter coutingwidy, the Chadwmen of the Panel makes a report and
fiamd. Io certain novwclerical cases, the Director of Persaunel, if he
domps 1t appropriste, mey conoult with the Hesd of the Career Sexvice con-
csrosd before o final dscision on the cancellstion processing is made.
v Statictics |
For the first 10 mouths of calandsr year 1964, the Applicent Review

Prrel consifered 297 ceses, spproving 68 of these cases Wm
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or suggesting the withdrowal of 129. Of the totel mumiber of cases,
approimately 30 vere temporerily deferred for further review by o
or more of the swpport offices.
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